SAFETY TRAINING - ERGONOMICS TEST
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	TEST QUESTIONS
	TRUE FALSE

	1
	Ergonomics seeks to arrange the work environment for the benefit of the worker
	    (     (

	2
	Ergonomic is useless unless it is properly implemented in the workplace
	    (     (

	3
	Employees should receive retraining if their proficiency is in doubt
	    (     (

	4
	Employees can be penalized for not reporting known hazards
	    (     (

	5
	Personal protective equipment should be used only as a last resort
	    (     (

	6
	Ergonomic Job training should be done after I have been on the job for 30 days
	    (     (

	7
	Among other things, Ergonomics will improve quality & reduce injury and illness rates
	    (     (

	8
	With a close call event or a failure in safety procedures, retraining is not needed
	    (     (

	9
	Ergonomic training does not include job-specific training or annual awareness training
	    (     (

	10
	The Safety Committee should have employee and top management members
	    (     (

	11
	The Ergonomic program includes developing engineering controls to reduce hazards
	    (     (

	12
	Supervisors do not need to attend the same training sessions as the workers
	    (     (

	13
	All required written safety programs must be reviewed regularly
	    (     (

	14
	The Safety Committee should rarely consult employees or get their opinions
	    (     (

	15
	The Safety Committee should review employee ergonomic complaints/concerns/ideas
	    (     (

	16
	The ergonomic analysis should include conducting a baseline screening survey
	    (     (

	17
	The ergonomic analysis should review accident records and employee surveys
	    (     (

	18
	After the ergonomic analysis, JHAs should be done
	    (     (

	19
	Personal risk factors affecting the job include age, sex, training & strength
	    (     (

	20
	Job risk factors include work heights, floor surfaces, lighting and trip hazards
	    (     (

	21
	Unit loads are defined as the unit to be moved/handled at any one time
	    (     (

	22
	When designing the unit load it is safer to make the load unstable
	    (     (

	23
	When deciding which jobs need a JHA include a look at operator complaints
	    (     (

	24
	It is a good idea to take video/action photos when doing a job/task analysis
	    (     (

	25
	Task descriptions are unnecessary in evaluating a job/task analysis
	    (     (

	26
	The job/task analysis should be used to develop hazard/risk control measures
	    (     (

	27
	When ergonomic hazards are identified, they need not be evaluated
	    (     (

	28
	If an injury/close-call occurs, there is no real need to redo the ergonomic assessment
	    (     (

	29
	A good job design reduces worker fatigue & prevents employee pain & suffering
	    (     (

	30
	It’s a waste to design the work station to be adjustable since all workers are alike
	    (     (

	31
	The work station should be designed for the average worker
	    (     (

	32
	Extreme ranges-of-motion should be designed out of the work station
	    (     (

	33
	The tools used on the job should be selected based on price alone
	    (     (

	34
	A tool is designed for a purpose and using it in any other way may not be safe
	    (     (

	35
	In choosing a tool, look at balance, weight, pinchpoints, grip and wrist position
	    (     (

	36
	Consider power tools when the operator has problems with forces and high repetition
	    (     (

	37
	Tool guards should not cover pinch and nip points
	    (     (

	38
	A power tool’s center of gravity should be far away from the wrist (nose heavy)
	    (     (

	39
	You are the one most able to affect your safety in the workplace
	    (     (

	40
	
	    (     (

	41
	
	    (     (


